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operative for a different category of cases, that is, those in
which the discontinuance of employment was for the reason of
misconduct. And in that section, as in the good cause section,
under the current law, the disgualification period was not less
than 7 weeks or more than 10. It is in this section that t he
amendment would make an accommodation for Senator Cunningham,
and instead of saying not less than 7 or not more than 1 0, it
would say not less than 10 or more than 13. So as you can see,
it adds...it keeps the spread, but adds three weeks at both ends
of the spread. I dealt with this a mendment in this manner
because, in my eyes at least, there is much more justification
for doing this in the category of misconduct than there is f or
doing this in the category of good cause. And so I at least for
one am w illing to g ive in that category. The final and last
thing that this amendment would do would be t o transfer
S14 million out o f a current federal fund, which money is not
committed to any other use and can be used to bolster the
unemployment fund that i s the subject of this bill. So that
would help alleviate a little bit the g enerally stressed
condition of the pool, by injecting $14 million more into that
pool. That would be helpful to employers. S o tho se are th e
three things that the amendment does. And with that, I think I
would make just one additional comment. Nore and m ore, in
recent months, the information that continues to come out from
study groups indicates that the lower-middle class and people
below lower-middle class are having a harder and harder time in
this country, and that there is a co ntinually.. . a con t i n u i ng
fracturing of the middle class into higher and lower class, and
we' re losing that great, broad middle class that we used to have
in this country. A nd there are many m echanisms that a ffect
that. Nin imum wage is one of them, and certainly this bill,
which relates to the ability of people to transfer jobs, to get
better jobs, this whole mechanism which creates flexibility in
the workplace by creating flexibility in the labor pool, which
facilitates people moving here and there and improving their own
lives, and at th e s ame time being available to employers who
most need them. I mean, we continue to look at this thing as
being just something that the employers have to pay for that' s
no benefit to them, and that couldn't be further from the truth.
This is one of the mechanisms that has created the great mobile
workforce of this country, and we should continue to reinforce
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